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Minister, Secretary General, President, distinguished guests.
I would like to reiterate the President’s welcome to you all, and particularly to welcome Minister of State White and Secretary General McCarthy.
The IHRC has produced this Human Rights Guide for the Civil and Public Service, with the support of philanthropic funding, as part of our mandate to promote human rights through awareness, education and training. The Guide is a reference tool on what human rights are and how they can be applied in practice. It is supplemented by a tailored section of the IHRC website and we are also offering a range of tailored training courses to the Civil and Public Service. 
These courses are free of charge, in recognition of the limited resources available for learning and development in the public sector in current economic circumstances. We hope that the courses will equip Civil and Public Servants with increased skills and know-how to deliver legislation, policy and services that are human rights based.
The aim of this Human Rights Guide is to give a brief and simple overview of what human rights are and how the Civil and Public Service can apply human rights in its day-to-day work. It covers the basic concepts of human rights; that they are universal, inherent to everyone, and usually set out in law. 
It also considers the role of the State and the Civil and Public Service with regards to human rights, giving examples in a table at the back of the Guide of potential connections between roles and relevant human rights law. While not everyone is presented in this table, and it doesn’t cover every aspect of the work of the different Departments and Services, training for all sections of the Civil and Public Service will be available for all upon request. We will deliver this training in partnership with you in order to identify your needs and facilitate the practical application of the training as far as possible. We are fortunate in having present today key leaders in the public service and I would urge your pro-active engagement with what we have on offer.  
The Guide looks in most detail at Europe and the International Human Rights System, a seemingly complicated area of law for both novices and those of us who have worked with it for a long period of time! However, the areas most affecting the role of different Departments or Services can easily be unpacked through training allowing for the useful and beneficial application of a particular area. European human rights law in particular as we know, can have direct consequences in Irish Courts for all parts of Government. The application of international law in Ireland is monitored by international bodies and can be seen as a mark of a countries’ sophistication in an increasingly competitive marketplace.
While the aim of the Guide is to give a simple overview of what human rights are and how the Civil and Public Service can engage with them, we are very conscious that there are also specific areas of human rights law which may be of particular relevance to different Departments or Services, for example, international humanitarian law may be of particular interest to the Irish Defence Forces, or the jurisprudence of the European Court of Human Rights may be of particular interest to those working to prepare or advise on legislation. For this reason, we look forward to working with all Departments and Services in tailoring human rights training to your needs and we are delighted to welcome here today senior representatives from across the Civil and Public Service. 
We look forward to developing our engagement in this area with you over the coming years and we would be very happy to supply you with copies of the Guide for distribution to your staff.
I want to thank Commissioners for engaging so actively with this area of our work and also to express my appreciation to Atlantic Philanthropies for responding so positively when I brought this proposal to them last year.  Can I thank Brian Kearney-Grieve and Sinead Haughey at AP for endorsing our vision and ensuring funding was made available to make it a reality.
Despite major challenges for the broader Commission activities – we now have less than half the human resources that we had available to us this time two years ago – we were determined to launch this key piece of work.

The Human Rights Education and Training Project has been developed with great dedication by a small project team we have engaged with our philanthropic support.  I want to pay tribute to Fiona Murphy (Project Coordinator) and Andrew Forde (Assistant Project Coordinator) who were so vital to getting us this far. 

The HRETP Project has been located in our Research, Policy and Promotion Division whose Director Kirsten Roberts has made a huge input to this project.  The Guide itself has also been “law-proofed” as it were by Des Hogan, Deputy Chief Executive and Director of the Commission’s Enquiries, Legal Services and Administration Division.
We see today as marking the beginning of an exciting and important phase of our work. Training and other follow up activities including the development of the Commission website, which now includes a specific section to support this Guide and will increasingly be a source of human rights information for everyone in Ireland, will draw not just on HRETP but on the Commission staff more generally.  We would ask for your support as senior managers when we approach your organisations to offer the follow up training.  
It gives me great pleasure to now introduce Dermot McCarthy, Secretary General to the Department of the Taoiseach. We are very grateful for his presence today and hope that his endorsement of this project will lead to a significant take up of the guide and the offer of training across the public service.   
