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Freedom of Information Disclosure Log: Quarter 3 2026
Summary of all Non- Personal Freedom of Information Requests submitted to the Irish Human Rights and Equality Commission in Quarter 3 2026
	Ref No.
	Date Received
	Decision Date
	Category
	Details
	Requester
	Decision

	FOI 0018/2026
	08/06/2026
	06/07/2026
	Non-personal 
	“"I am making a follow-up request under the Freedom of Information Act 2014 supplementing my earlier FOI request regarding Hope and Courage Collective CLG (CRO No. 755107) and Uplift - People Powered Change.

Having reviewed the records released in response to my initial request, I note that the released material relates primarily to financial compliance and project delivery. I am now requesting the following specific records which do not appear to have been included in the initial release, for the period 1 January 2022 to the date of this request:

1. All records, including emails, meeting notes, memoranda, assessments, legal advice, or internal communications, relating to any consideration by IHREC of whether Hope and Courage Collective CLG or the combined entity Uplift - People Powered Change (Hope and Courage Collective) complied with the Charities Act 2009, including the excluded body provisions of Section 2(1), during any grant period.
2. All records relating to any assessment, advice, or consideration by IHREC of whether the activities of Hope and Courage Collective or the combined entity were consistent with the Charities Regulator's Guidance on Charities and the Promotion of Political Causes (February 2018), including any assessment of whether the organisation's political activity was incidental or primary.
3. All records relating to any internal IHREC discussion or assessment of the social media activity of Hope and Courage Collective staff members, including Mark Malone, in the context of grant compliance or the organisation's charitable status.
4.All records relating to IHREC's consideration of the governance arrangements between Hope and Courage Collective and Uplift - People Powered Change, including any assessment of whether the combined entity arrangement was appropriate for a charitable grant recipient.
5. All records relating to any due diligence conducted by IHREC on the political activities or political character of Uplift - People Powered Change prior to or during the award of grant 2023-SB-68.
6. All records of any communication between IHREC and the Charities Regulator regarding Hope and Courage Collective or the combined Uplift entity at any time.

If any of the above records are withheld, please specify the precise exemption relied upon for each item and confirm whether partial release is possible.”
	Other
	Refused Section 15 (1) (i)

	FOI 0019/2026
	22/06/2026
	20/07/2026
	Non – personal 
	"Dear Sir/Madam,
I am writing to make a request for access to records under the Freedom of Information Act 2014.
I request copies of, access to, or details of any lists, registers, databases, directories, reports, spreadsheets, records, or other documents held by your Department or agency that contain information relating to employers or companies that:
•	employ foreign nationals;
•	participate in international recruitment programmes;
•	have sponsored, supported, or facilitated employment permit applications;
•	have applied for employment permits for non-EEA nationals;
•	recruit workers from outside Ireland;
•	participate in labour mobility, economic migration, or work permit schemes; or
•	are known to the Department or agency as employers that regularly recruit internationally.
This request is made pursuant to the Freedom of Information Act 2014 and the general principles of openness, transparency, and accountability in public administration.
In addition, I refer to:
•	Article 15 of the Treaty on the Functioning of the European Union (TFEU);
•	Article 42 of the Charter of Fundamental Rights of the European Union;
•	Regulation (EC) No. 1049/2001 regarding public access to documents of the European Parliament, Council, and Commission.
The Court of Justice of the European Union has consistently held that rules governing access to documents should be interpreted broadly in favour of transparency, including in:
•	Sweden and Turco v Council (Cases C-39/05 P and C-52/05 P);
•	Access Info Europe v Council (Case C-280/11 P);
•	ClientEarth v Commission (Case C-57/16 P).
Similar information is published by other European governments. For example:
The United Kingdom publishes a register of licensed sponsors:
https://www.gov.uk/government/publications/register-of-licensed-sponsors-workers
The Netherlands publishes a public register of recognised sponsors:
https://ind.nl/nl/openbaar-register-erkende-referenten/openbaar-register-arbeid
I am an Irish citizen and therefore have an unrestricted right to live and work in Ireland. Accordingly, I do not require a visa, employment permit, or sponsorship to work in the State. The purpose of this request is solely to assist my job search by identifying employers that have experience in international recruitment, labour mobility, and the employment of workers from diverse international backgrounds. Access to such information would enable me to identify potential employers and contact them directly regarding employment opportunities. 
Where available, I request that the information include:
•	Company name;
•	Registration number;
•	Website address;
•	Email address;
•	Business address;
•	Sector or industry;
•	Any other publicly available contact details.
If your Department or agency does not maintain such a list, register, or database, I kindly request that you:
1.	Confirm whether such information is held by another public body;
2.	Provide the relevant website, database, register, or online source where such information may be obtained;
3.	Provide any records, datasets, reports, or documents from which such a list could reasonably be compiled;
4.	Transfer this request to the appropriate public body under section 12 of the Freedom of Information Act 2014, where applicable.
If any part of the requested information is exempt from release, I request access to the remainder of the records in accordance with the principle of partial access and redaction provided for under the Act.
I would prefer to receive the requested information electronically by email or via a downloadable link.
Thank you for your assistance. I look forward to your response within the statutory timeframe prescribed by the Freedom of Information Act 2014.”
	Other
	Refused Section 15 (1) (a)

	FOI 0020-2026
	14/08/2026
	11/09/2027
	Non - Personal
	“Good morning, 
Under the Freedom of Information Act 2014, I request the following records: 

A copy of any completed audits carried out by your audit team [or commissioned to be carried out by an external auditor] since 1 March 2026;

A copy of the minutes of any audit and risk committee [or if separate both the Audit and Risk committees] meetings since 1 March 2026;

A copy of any minutes from periodic liaison meetings with your parent or supervisory department since 1 March 2026; 

The most recent periodic update review, report, or briefing in 2026 to date on matters of strategic or operational significance requested by or sent to senior management, the board, the chair, or overseeing body (where there is departmental or ministerial oversight or oversight from another State body). 

For the purposes of processing Part 4 above, please interpret such periodic update review, report, or briefing as referring to those which involve a formal examination or evaluation of a matter(s) and which contain substantive findings, conclusions and/or recommendations. On that basis, the scope would exclude routine governance correspondence. 

Please note that I have been sending FOI requests on audits to all state bodies, and - barring redactions for cyber security matters, State bodies are releasing audit reports in full or with minor redactions. To refuse release would be going against the general view of public bodies that audits should be released under FOI in the public interest and for transparency.

Please provide the requested documents in electronic format and an acknowledgement letter as soon as possible. Please also provide a schedule of records with the final decision for each record identified, whether refused release or released. Please also contact me as early as possible where any potential refinement may be required and/or where costs are envisioned and can be reduced or eliminated through request refinement 
Please exclude any emails concerning administrative matters with the meeting (e.g., setting a time, change of time, food to be served, etc).”
	Journalist
	Part-Granted
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