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Introduction

A nationally representative sample of n=1,243 adults, 18+ years

Sample Size
Nationally representative

sample of n=1,243 adults 18+
years across the Republic of
Ireland.

Online Survey
Interviewing was completed
using our Acumen Online panel,
allowingustoreach a

representative sample in a cost
and time effective manner.

Fieldwork Dates
The sample of 1,243 interviews

was conducted between 15t of

July and the 6% of August 2025
The Margin of Error at its
highest pointis+/-2.8%
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Quota Controls
Based on CSO/AIMRO data,

quotas were implemented on
gender, age, region and social
class.

Weighting
Corrective weighting was applied

by gender, age, social class and
region to ensure a fully
representative samplein
accordance with latest CSO/
AIMRO data.
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Profile of respondents

A nationally representative sample of adults, 18+ years, with quotas set on gender, age, social class and region. Although not
quota controlled, we achieved 17% (n=212) non-Irish and 5% (n=66) non-white respondents.

Q

Qo ZUR -
° 7 5% @ :
fld % R %\%‘3 T 32
Gender Age Class Region Area Kids in Household
All All All All All All
Adults Adults Adults Adults Adults Adults
% % % % % %

18-24

Dublin
25-34

Male ABCIF

Urban

35-49 Rest of Leinster

50-64 Munster

Female

C2DE
Rural

65+ Conn /Ulster

Analysis of sample
Base: All respondents aged 18+-1,243
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Profile of sample - Long lasting disabilities

Just over two in five self-report themselves as having at least one disability, with chronic conditions or mobility issues being

most prevalent.

Blind or partially ~ Deaf or hard-of-

sighted hearing
%
Yes, to a great extent —— Sm——
Yes, to some extent -'-

41% report at
least one

disability
issue.

No

0c12 Conditions -
Base: All respondents aged 18+-1,243
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A difficulty with
basic physical
activities such as
walking, climbing,
reaching, lifting
and carrying
%

A difficulty with
learning,
remembering or
concentrating
%
| 85 |

A difficulty with
pain, breathing, or
any other chronic
illness or condition

Mental health
difficulty/psycho-
social disability

%
[ 4 |

Anintellectual
disability
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Understanding of Human Rights

Almost two in three (62%) claim to have a strong understanding of human rights, consistent with previous years. Those most
likely to feel that they have a stronger understanding are more likely to be male, 18-24 year olds, the middle classes (ABC1s)
or Dubliners. Older respondents (those aged 65+) are less surefooted.

My understanding of human Net Strong
rights Understanding 2024 2023
2023 2024 2025 %o % %
Total NN -2 63 63
Male [N o5 64 62
Gender

Very strong Female M 55 63 65

-24 I
Any stron 18-24 69 76 69
25-34 I - 59 64
Quite strong Age 35-49 NN 50 62 57
50-6+ I G 60 62
65+ I -5 65 70
Dublin N G5 67 68
Neither strong nor weak Region RoL N 50 55 62
Munster [N - 68 63

; I
Ouite weak Conn/Ulster 60 62 58
Very weak
Don't know . ABCIF I 5 67 68
) ICI
Net strong understanding 63 63 62 octatilass oy Iy 59 58
Net weak understanding 5 5 6

01. Which of the following best describes your understanding of humanrights.....

Base: All Adults N - 1,243 D Significantly higher than total
B
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Prompted awareness of key Human Rights treaties

Awareness is highest (and stable) for the European Conventions on Human Rights, whereas other treaties are less well
known. Awareness of The Universal Declaration of Human Rights continues to rise, and there has been a modest increase in

awareness of the Charter of Fundamental Rights of the EU.

The European Convention The Universal Declaration The Charter of Fundamental
on Human Rights of Human Rights Rights of the EU
% % %
Don’t know Don’t know Don't know

58% 43%

aware aware

((78%)) (77%) ((55%)) (51%) ((40%)) (39%)

0.2 Have you heard of the following key humanrights treaties?

Base: All Adults N - 1,243 (())Figsin brackets =2024
. [0
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Prompted awareness of key Human Rights treaties - by demographics

There are distinct gender differences in terms of treaty awareness, with Males tend to be more confident. The middle
classes are also more conscious of various international treaties. The European Convention on Human Rights is most salient

among those aged 50+.

Gender Age Region Class
Total c P
Male Female 18-24 25-34 35-49 50-64 65+ | Dublin RoL Munster Ufs';';r ABCIF  C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %

The European Conventionon | g 81 76 65 68 77 80 81 76 76 82 74
Human Rights
The Universal Declarationof | g 53 66 63 58 55 55 60 57 60 53 49
Human Rights
The Charter of Fundamental
Rights of the EU 43 37 48 45 42 42 43 46 45 42 38 35

0.2 Have you heard of the following key humanrights treaties?

Base: All Adults N - 1,243
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Attitudinal statements towards Human Rights in Ireland

More than nine in 10 (92%) agree that human rights are important for creating a fairer society in Ireland, similar to previous
years. Three in five strongly agree on this issue. Aimost half (44%) feel that human rights abuses are not really a problem in
Ireland, compared to a third who believe there are issues. The jury is also out on how universal human rights are in Ireland.

Tendto agree Wl

Neither agree nor disagree

Tend to disagree # ¥

Strongly disagree
NET Agree 92 91 91 46 48 48 48 46 44
NET Disagree 1 2 2 36 34 35 31 31 32

Human Rights are important for creating Human Rights abuses are a problemin
a fairer society Everyone in Ireland enjoys the same some countries, but they are not really
inIreland basic Human Rights aprobleminlreland
2023 2024 2025 2023 2024 2025 2023 2024 2025
% % % % % %
B B
57

Strongly agree h H H H

H E

i = H H

6 5 7

03 Please tell us how much you agree or disagree with the following statements....
Base: All Adults N 1,243
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Attitudinal statements towards Human Rights in Ireland - by demographics

Females are more likely to feel that human rights abuses are inequitable in Ireland, but they think they are more of an issue in
other countries. The oldest cohort are significantly more prone to recognise the importance of human rights.

Gender Age Region Class
NET AGREE Total Conn/
Male Female 18-24 25-34 35-49 50-64 65+  Dublin RoL Munster %' | ABCIF C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %
Human Rights are important for
creating a fairer society in 91 89 93 90 88 91 92 90 88 92 90
Ireland
Everyone inIreland enjoys the
. . 48 39 49 48 49 L4 50 51 48 47 43 51 44
same basic Human Rights
Human Rights abuses are a
problem in some countries, but |, 34 53 49 45 38 42 47 43 46 38 47 41
they are not really a problem in
Ireland

03 Please tell us how much you agree or disagree with the following statements....
Base: All Adults N 1,243

- Significantly higher than total

Significantly lower than total
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Effectiveness of efforts made in Ireland to fight Human Rights abuses

Less than half are convinced of the effectiveness of efforts to fight Human Rights abuses in Ireland - just 45% are convinced.
There has been little variation made on this metric over the past three years. Females are least persuaded, and there are
generational differences - older people are more complimentary.

2023 2024 2025
% %

7

Very effective

Quite Effective B

Neither effective or ineffective

Not really effective

|H“-I 2

Not at all effective
Don't know

Net Effective 47
Net Ineffective 18

Net Effective

o 2024 2023
° % %
Total NN 45 46 47
M 52 52
. Gender ate @
Any Effective Female NN /0 41 43
. 18-24 I 5 45 43
25-34 I 42 40
Age 35-49 I 46 43
50-64 I 7 47 53
65+ I 52 ) 51 55
Dublin NN 43 48 47
. |
Region RoL 43 42 49
Munster NN 45 49 47
Conn/Uls NN 3 46 43
, ABCIF I 6 50 50
Social Class C2DE I 43 44
Any witnessed racism/discrimination 43 46
Any experienced racism/discrimination 43 36

04 Using a scale from 1to 5, please tell us if you think that the efforts made in Ireland to fight human rights abuses are effective.

Base: All Adults N 1,243
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Knowledge of who to contact if Human Rights were violated

Just under three in four (72%) are not aware or do not know who to contact if their human rights were violated. Claimed
awareness is higher among Males, the youngest and oldest cohorts and the middle classes.

Yes 2024 2023

Total % % %

% Total [N 23 27 27

Gender Male [N 31 31 30

, Female I 25 23 25
Don't know

18-24 NN 36 41 32

25-34 1 26 16 22

Age 35-49 [ 25 23 23

50-64 [N 23 24 30

65+ N 31 39 31

Dublin NN 30 30 31

Reci RoL NN 32 25 25

egton Munster N 27 30 25

Conn/Ulster N 22 23 26

No Social Class ABCIF NN 30 29 1

c20E N 6 26 23

((27%)) (27%)

0O5alf you, or someone close to you, felt that your human rights were being violated, would you know who to contact for support?

Base: All Adults N - 1,243 () Figs in brackets = 2024 O Significantly higher than total
© Ipsos B&A| 25-053477-01] IHREC Annual Poll 2025 | August 2025 | Confidential 14 ()Figsinbrackets =2023 |:| Significantly lower than total M B8A




Who to contact?

Of those who claim to know who to contact, two in five (39%) would contact the Gardai directly, while seven percent
nominate the IHREC by name (although a further eight percent mention the “Equality Commission”). Combined, this is akin to

both 2023 and 2024 results.

Total
& (27%)
(27%)
Don't know o
28%
—
Yes

05b Who or which agency/service would you contact? Anybody else?
Base: All who knew who to contact N - 350
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Who to Contact

% 2024 2023

% %

Gardai NG 3o 31 28

Human Rights Council | NRNRNREGEGEE 18 _ -

Citizens Advice [N 1 14 9

Solicitor | I 8 6 4

Human rights/equality commission B 3 2
[ \HREC N 7 13 12]
Local TD, Political Party | N 7 8 5

Government Organisation [N 6 4 1

Ombudsman [ 4 2 1

Dept of Justice/Equality/foreign affairs 1l 3 2 3

Council for Civil Liberties [l 2 3 1

Use Google [l 2 3 1

Depends on situation Wl 2 2 -

Amnesty International [l 1 4 7

HSE B 1 4 2

Council for Civil Rights I 1 - -

Tusla B 1 3 -

Women's aid/refuge N 1 1 -

Childline B 1 1 -

Parents/family/friends W 1 2 -

United Nations (UN) | 1 - -

Unicef 0 - -

Other 1

None/DK I 4 5 6

((2024)) (2023) E BSA
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Understanding of equality and anti-discrimination measures

Just under half think they have a very or quite strong understanding of equality and anti-discrimination measures in Ireland,
with one in 10 (11%) feeling less self-assured. Those most confident are significantly more likely to be Male, aged 18-24 or
have witnessed/experienced racism. Middle classes (ABC1s) also claim to have a greater understanding.

Net Strong
2023 2024 2025 Understanding

% % % . 2024 2023
0 % %
Very strong n n n Total NN 6 51 51
Gender Male I 5 ) 54 54
Female 48 48
. 37
Quitestrong  [AV 2L 18-24 60 60
25-34 I -5 52 52
Age 35-49 I 46 46
50-64 NN /0 B4 B4
65+ I 2 50 50
Dublin NN -2 55 55
Neither strong nor weak 40 . RoL NN 49 49
9 37 40 Region Munster I 7 52 52
Conn/Ulster NN 0 47 47
Quite weak Social Class ABCIF I 50 56 56
Very weak C2DE I 2 46 46
Don't know g —— o2
Any witnessed racism/discrimination 57 57
Net strong understanding 51 50 46 Any experienced racism/discrimination 63 63
Net weak understanding 9 9 n

06. Which of the following best describes your understanding of equality and anti-discrimination measures in Ireland?
“My understanding or equality and anti discrimination measuresin Ireland generally is....." O Significantly higher than total

Base: All Adults N - 1,243 |:| Significantly lower than total E B8A
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Prompted awareness of Irish equality and discrimination laws

Nearly three in four (73%) are aware of the Employment Equality Acts 1998-2015 (a recovery of five points year-on-year).
Just over half are conscious of the Equal Status Acts 2000-2018 - the highest level seen so far.

The Employment
Equality Acts 1998-2015

7o

Don't know
((6%)) (5%)

No
(23%)
((26%))

713%

aware
((68%)) (72%)

07 Have you heard of either of the following Irish equality and discrimination laws?

Base: All Adults N - 1,243
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The Equal Status Acts
2000-2018
A

Don't know

((10%)) (7%)

No
((45%)) (43%)

51%

aware
((45%)) (45%)

((2024)) (2023) E BSA



Prompted awareness of Irish equality & discrimination laws - by demographics

The older age cohorts continue to be most likely to be aware of Irish equality and discrimination laws.

Gender Age Region Class
Total Conn/
Male Female| 18-24 25-34 35-49 50-64 65+  Dublin RoL Munster Ulster ABCIF C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %
2025 73 73 72 67 68 68 77 72 74 75 66 64
The Employment Equality
Acts 1998-2015 2024 68 65 71 63 63 63 73 67 69 70 67 69 68
2023 72 70 T4 67 65 69 75 72 T4 T4 65 T4 70
2025 51 - 45 52 50 46 52 55 53 54 51 40 L4
The Equal Status Acts
2000-2018 2024 45 46 44 46 38 41 46 46 44 46 43 48 42
2023 50 51 49 43 47 46 53 - 48 48 54 49 55 45

Q7 Have you heard of either of the following Irish equality and discrimination laws?
Base: AIIyAdults N -1,243 ’ ; ! - Significantly higher than total

Significantly lower than total
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Are there equal opportunities for getting ahead in life, like everyone else?

Just over three in five (62%) feel they have equal opportunities, representing a marginal decrease since 2024. In addition,
over one in five (21%) actively disagree with this sentiment - the highest level seen so far.

2023 2024 2025
% %o

Strongly agree

Agree slightly I

4

Neither agree nor disagree

Disagree slightly

Strongly disagree
Don't know

Net Agree

(223

08 Please indicate the extent to which you agree with the following statements.
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“Nowadays in Ireland, | have equal
opportunities for getting ahead in life,
like everyone else”
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40
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20
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Access to equal opportunities in Ireland- by demographics

Males and those aged over 65 are more likely to believe in they have equal opportunities in Ireland.

“Nowadays in Ireland, | have equal opportunities for getting ahead in life, like everyone else”

364

Total Male Female 18-24 25-34

08 Please indicate the extent to which you agree with the following statements.

Base: All Adults N - 1,243
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66

‘ ‘ 595 59 |5853 ‘

35-49

w2023

6261

50-64

21

2024 m2025

+

666666

Dublin

RoL

Munster Conn/Uls ABC1

O Significantly higher than total
Significantly lower than total

C2DE

... LY




Effectiveness of efforts made in Ireland to fight discrimination

Just two in five feel that the efforts made in Ireland to fight all forms of discrimination are effective, with 28% feeling the
efforts are not effective. Perceived ineffectiveness has increased year-on-year. Females, those aged 18-24 and those who
have experienced racism/discrimination in the past 12 months are less likely to say efforts have been successful.

Net Effective

o 2024 2023

2023 2024 2025 % % %

% % % Total NN 0 bt 45

Very effective | 5 | “

Gender Male @ o1 o0

Female I 3 | 38 4

Quite effective 40 2]§:§2 _ 59 2; Z
Age 35-49 I ;S 42 41

50-64 NN /0 43 46

65+ I 7 ) 51 59

Neither effective nor Dublin NN /1 46 48
ineffective Region RoL NN 39 41 47
Munster NN /3 45 45

Conn/Ulster INNIIEGEGNE 3 43 38

Not really effective ABCIF I 46 49
Social Class C2DE NN 35 42 4]

Not atallef,fectwe — —z

Don'tknow W= e Any witnessed racism/discrimination 33 40

Net effective 45 L4 Any experienced racism/discrimination 30 33

Net ineffective 22 24

0.9 Using a scale from 1to 5, please tell us if you think that the efforts made in Ireland to fight all forms of discrimination are effective. Please use a scale where 'l"means you consider
that these efforts are “not at all effective”, and ‘5’ means that these efforts are “very effective”.

Base: All Adults N - 1,243
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Knowledge of who to contact if discriminated against

Just over one in four (28%) state they would know who to contact if discriminated against. There has been little movement
on this metric over the past two years.

Yes
o 20242023
° % %
TOTAL Total NN 23 27 26
%
Gond Male I 34 30 29
Don't know ender Female 25 24
((18%)) (17%)
° 18-24 I 37 40 31
Yes 25-34 I .4 1B 21
- Age 35-49 N 27 23 23
(26%) 50-64 NN 26 26 27
((27%)) 65+ I 32 38 33
Dublin NN 31 31 27
Region RoL NN 9 21 25
Munster NN 27 29 28
Conn/Ulster NN 4 28 24
Social Class ABCIF I 31 29 29
C2DE N 5 25 23
((54%)) ([glsocy) Any witnessed racism/discrimination NN 35 34 34
° ° Any experienced racism/discrimination NN 3.4 39 34

((2024)) (2023)

010aIf you, or someone close to you, felt that you were being discriminated against, would you know who to contact for support?
Base: All Adults N - 1,243 O Significantly higher than total
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Who to contact?

Of those claiming to know who to contact, over one in three would contact the Gardai, while five percent nominate the IHREC

by name. Who to Contact

% 2024 2023

% %

TOTAL corcei N 55 >

% Citizens Advise 17 7

, [ Human Rights Commission 2 3]
((18%?)08;75”0\/\/ Workplace Relations Commission 10 6
Depends on Situation 5 3

Yes— Local TD/Political Party 4 5

(26%0) Solicitor/ Legal Services 7 8
(27%)) | IHREC 0 1)

Trade Union s 3

Government Body 4 2
[ Equality Commission/Equality Department 4 5 ]

Department for justice and Equality ANY Equality 2 3

Ombudsman Commission 2 1

. NOo Internet 2 1

((547%)) (56%) Irish Council of Civil Liberties T2

Amnesty 2 1

((2024)) (2023) otver [ A

010b Who or which agency/service would you contact?
Base: All Adults Aware of who to contact N - 353
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Responsibility for human rights and equality in Ireland

Two in five feel that the onus is on the Government to ensure the implementation of human rights and equality. One in eight

mention “the commission” while seven percent explicitly nominate the IHREC.

TOTAL
%

Government Body

Who is Responsible?
%

' Human Rights Commission
Don't know [ ?

((18%)) (17%)

Everyone

= [

IHREC

((27%)) Gardai

Department for justice and Equality

Local TD/Political Party

20%

ANY Equality

[ Equality Commission/Equality Department

Commission

Ombudsman

No

((54%)) (56 %)

Other

((2024)) (2023) None / DK

0.10b Who do you think is responsible for human rights/equality in Ireland?
Base: All Adults Aware of who to contact N - 353
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Who do the public think is the Human Rights/Equality Leader in Ireland?

When prompted, the IHREC is on a par with the Irish Government as the protector of human rights (within the margin of error),
and far ahead of other agencies. This suggests that saliency of the organization needs to be increased.

%

ThelrishH Righ dE li .
e [ >©  —— iover for 65+ yr olds 657%
The Irish Courts _ 35 — Higher for 65+ yr olds 47%
The Oireachtas/the Irish parliament _ 25 —> Higher for 65+ yr olds 36%

The Irish president -10 —> Higher for 25-34 yr olds 18%

Other I 2

Dorit know/no opinion .8 — Higher for 35-49 yr olds 12%

010c. Prior to this survey, which of the following did you consider to be the leader/protector of human rights/equality in Ireland?
Base: All Adults N - 1,243
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Attitudinal statements towards discrimination due to disability

Opinions are polarised as to whether disabled people receive equal opportunities in education. On all other metrics, the
public feel that disabled people are at a disadvantage, and particularly in terms of employment opportunities and
Government support.

Disabled people receive equal . . The Government is doing Disabled people receive
opportunities in terms of Dlsafbl.eld ‘?efp'ﬁ are .trfated Dlsablfhd peop!e ar?hable to q enough to support disabled | equal opportunitiesinterms
education arly infrish society accessthe services they nee people inlreland of employment
2023 2024 2025 2023 2024 2025 2023 2024 2025 2023 2024 2025 2023 2024 2025
% % % % % % % % % % % % % %
Strongly agree n n n EE Kl B KA A A = Kl | B

17

HHO\O

24
Tend to agree

Neither agree nor disagree

Tend to disagree

Strongly disagree

wm wwm ww KA I I A

H-

Don't know
Net agree 30 30 31 28 28 29 21 23
Net disagree 38 38 41 39 42 41 45 48

0.14 Please indicate the extent to which you agree with the following statements on disabled people (physical, intellectual, vision and hearing)?
Base: All Adults N - 1,243
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Attitudes towards discrimination due to disability - by demographics

Women are more empathetic to the needs of disabled people -they are consistently less likely to believe that the disabled
cohort receive fair treatment in Irish society.

Gender Age Region Social Class
Net agree Total .
9 Male Female| 18-24 25-34 35-49 50-64 65+ | Dublin RoL  Munster 3:’3’;';: ABCIF  C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % %
2025 37 34 34 37 - 33 36 35 39 34
Disabled peoplereceive equal 2024 38 39 34 32 42 36 37 34 40 35
opportunitiesin terms of education
2023 37 36 36 40 40 29 41 39 39 35
2025 31 32 26 33 | 3 | 28 30 27 3% 28
D!sabled.people are treated fairly in 2024 30 30 26 27 35 30 08 27 33 08
Irish society
2023 30 26 32 31 32 29 32 26 31 30
2025 29 28 25 31 35 26 31 24 30 28
Disabled people are able to access
the services they need 2024 28 27 21 22 - 26 25 25 29 26
2023 28 24 26 26 31 25 29 26 31 25
. . 2025 22 23 18 17 - 20 20 18 25 19
Disabled people receive equal
opportunitiesin terms of 2024 24 26 18 18 26 23 24 23 26 23
employment
2023 22 20 22 20 24 19 23 19 24 19
2025 21 21 21 19 24 18 21 18 20 21
The Governmentis doing enoughto 5, , 23 24 16 17 27 23 18 22 26 20
support disabled peoplein Ireland
2023 21 19 21 16 22 21 23 18 23 19
0.14 Please indicate the extent to which you agree with the following statements on disabled people (physical, intellectual, vision and hearing)?
Base: All Adults N - 1,243 - Significantly higher than total
© Ipsos B&A|25-053477-01 HREC Annual Poll 2025 | August 2025 | Confidential 29 Significantly lower than total B&A




Discrimination experienced due to disability in past 12 months

Among the overall population, seven percent have experienced discrimination due to a disability. However, among those with

a disability, this rises to one in six.

2023 2024 2025
% % %
CN 5 BN 5
No
Don't know

0.13a Over the last 12 months have you directly experienced discrimination due to a disability?
Base: All Adults N - 1,243

© Ipsos B&A|25-053477-01| IHREC Annual Poll 2025 | August 2025 | Confidential 30

16% of those with a
self-reported
disability have

directly experienced

discrimination in the
past 12 months, up
Six percentage
points since last
year.




Discrimination witnhessed due to disability in past 12 months

Onein seven (15%) have witnessed discrimination due to disability in the past 12 months. This rises to 37% among those aged

18-24 years old.

TOTAL
%

Don't know

(4%)) (4%) Yes

(14%) ((12%))

Total

Yes
%
H -

v

No
((84%)) (83%)

((2024)) (2023)

013b Over the last 12 months have you witnessed discrimination due to a disability?
Base: : All Adults N - 1,243
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Gender

Male
Female

I s
@b

Age

18-24
25-34
35-49
50-64

65+

I )
N 5

B o 26% of those with
a self-reported
disability have

I
_

Region

Dublin

RoL
Munster
Conn/Ulster

—t witnessed
— discriminationin

B 3 the past 12 months.
I s

Social Class

31

ABC1F
C2DE

I 15
BN

O Significantly higher than total
. [0

|:| Significantly lower than total




5. RACISM &
DISCRIMINATI

#

K
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Attitudes towards diversity and racism

While the vast majority believe that everybody should be treated equally, support is slipping. Likewise, the public opinion is
taking a more cynical view as to whether Irish people embrace diversity and multiculturism. Less than one in four believe the
Government is doing enough to address the issue.

| believe that no matter who you are or where Irish people welcome diversity and The Government is doing enough to address racism
you come from, you should be treated equally interculturalismin society in Ireland
2023 2024 2025 2023 2024 2025 2023 2024 2025
% % % % % % % % %

Il BEE BN EE Em .

Strongly agree

Tend to agree

Neither agree nor disagree
Tend to disagree
Strongly disagree

Don't know : :
[ Net agree 85 84 80 52 42 40 30 28 23 ]
Net disagree 4 5 7 19 25 28 34 34 46

019 Please indicate the extent to which you agree with the following statements
Base: : All Adults N - 1,243
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Attitudinal statements towards diversity and racism - by demographics

Males are more likely to believe that diversity and interculturalism is welcomed in Ireland, and that enough is being done by
the Government to tackle racism.

Gender Age Region Class
ANY Agree Total Conn/
Male Female 18-24 25-34 35-49 50-64 65+ Dublin RoL Munster Ufs'::r ABCIF  C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %

| believe that no matter who
youare orwhereyoucome | gq 79 80 8 75 77 8 8 8 8 718 T 81 78
from, you should be treated
equally
Irish people welcome
diversity and 40 33 41 42 39 39 38 34 43 33 42 37
interculturalismin society
The Government is doing
enough to address racismin 23 16 26 25 20 22 25 25 20 25 21 24 22

[reland

019 Please indicate the extent to which you agree with the following statements

Base: All adults 18+ n 1,243
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Racism experienced in past 12 months

One in seven claimed to have experienced racism of the past 12 months - the highest level seen so far. However, among non-
Irish, this increases to 35%, and among non-white Irish, 66% of them have endured racism.

2023 2024 2025
%

%o

Yes

350/0 of those

%o

non-Irish have
experienced racism

in the past 12
months, compared

to 28 % in 2024
66% of non-

white have suffered
racism

No

Don't know 3

018 Over the last 12 months have you directly experienced racismin Ireland?
Base: All adults 18+ n 1,243
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Racism withessed in past 12 months

Three in ten (31%) have directly witnessed racism in the past year, with younger age cohorts and Dubliners more likely to
have done so. Among non-Irish respondents, this increases to 44%, up seven points.

Yes

o 2024 2023

° % %

TOTAL Total N 31 26 31

, %

((2%)) (4%)Don't know Gender Male [HNNEGEG 33 25 33
Female [N 29 27 30

Yes (31%) ((26%)) 18-24 (600 43 52

— 25-34 33 35

Age 35-49 I 31 24 3

50-64 I 26 22 29

65+ 17 21

44% of those
non-Irish have Dublin —:?;D 33 35
witnessed racism : RoL N 3 34
Region 0 23
((72%)) (64%) No inthe past 12 9 Munster NN 25 ] o5 30
months. Conn/Ulster NN 31 29 24
73% of non-white
have witnessed Social Class AcTF N 35 29 34
racism C2DE 23 28

((2024)) (2023)

018b Over the last 12 months have you directly witnessed racism in Ireland*?

Base: All adults 18+ n 1,243

(*Note: Slight change in question wording in 2024
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|:| Significantly lower than total
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6. ECONOMIC EQUALITY
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Attitudes towards economic equality

The cost-of-living continues to weigh heavily on the minds of many - over four in five are worried, with half stating they are
very worried. Faith in the Government to help remedy the situation has fallen sharply. Nearly half (45%) worry about their
ability to cover household costs in the year ahead, and there is broad agreement that the distribution of wealth is inequitable.

[ am worried that there will be
[ am worried that there will be some periods in the next twelve

some periods in the next twelve ; months when | won't have enough | feel that Ireland’s wealth is
| am worried about the months when | won't have enough | money to cover household food | The Government is doing enough distributed fairly across the
cost-of-living inIreland money to cover household costs costs to address the cost-of-living population
2023 2024 2025 2023 2024 2025 2023 2024 2025 2023 2024 2025 2023 2024 2025
% % % % % % % % % % % % % %
ﬂ N e e | 4 |
17 9 9
17
Strongly agree
Asked Not asked in
differently 2023 or 2024
in 2023

Tend to agree

40

%
49
Asked
differently
in 2023
Neither agree nor disagree H

Tend to disagree
Strongly disagree n n n
I A 1

Don't know —e == e e Eeee s TR e
Net agree 82 (84) 44 @ 40 34 38
Net disagree 7 ; 34 33 38 4y 41

016 Please indicate the extent to which you agree with the following statements:

Base: All adults 18+ n-1,243
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Attitudinal statements towards economic equality - by demographics

Younger and middle-aged respondents are more worried in terms of being able to pay bills. The older age cohort (65+) seem
more insulated from cost-of-living concerns. Females are more critical of perceived Government (in)action.

Gender Age Region Class
ANY Agree Total Conn/
Male Female 18-24 25-34 35-49 50-64 65+ Dublin RoL  Munster Ulster ABCIF C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %
:raerlgr’do”'ed about the cost of ivingiin 8 | 8l 87 85 84 87 8 8 | 79 8 84 87 | 8 8

| am worried that there will be some
periodsin the next twelve months when |
won't have enough money to cover
household costs

| am worried that there will be some
periodsin the next twelve months when |
won't have enough money to cover
household food costs

45 40 49 44 23 40 50 44 47 44 46

38 34 41 37 17 35 40 38 37 36 40

The Government is doing enough to

address the cost of living 13 .

11 12 17 13 13 7 14 12

| feel that Ireland’s wealth is distributed

fairly across the population 13 16 10

016 Please indicate the extent to which you agree with the following statements: o )
Base: All adults 18+ n - 1,243 - Significantly higher than total

Significantly lower than total
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Importance of aspects of work and family life

There is broad agreement across all metrics relating to the importance of work and family life. In particular, the right to

receive adequate earnings and pensions are prominent.

Adequate Earnings Adequate Pensions

2023 2024 2025 2023 2024 2025
% % % % % %
‘ 76 73 70 70 70
Very important
Somewhat important
Neither Important or Unimportant @y
Not very important
Not at all important
Not applicable 2 —-—— 2 =F=F
(NetImportant 93 92 91 90 90 90 |
Net Unimportant 1 2 2 2 2 2

015 How important are the following aspects of work and family life, in your opinion
Base: All adults 18+ n - 1,243
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Parental and Family leave
entitlements

Worker's right through trade

union representation Affordable Accessible childcare

2023 2024 2025 2023 2024 2025 2023 2024 2025
% % % % % % % % %
54
27
[ &= )]
80 81 82 79 83 82 81 83 81
4 5 5 4 5 5 4 5 5
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Importance of aspects of work and family life - by demographics

The oldest cohort consistently attach more importance to all elements of work and family life. Females also tend to be more
in agreement. The differences between social classes are relatively narrow in most instances.

Gender Age Region Class
ANY Agree Total Conn/
Male Female 18-24 25-34 35-49 50-64 65+ Dublin RoL  Munster Ulster ABCIF C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %
Adequate earnings 91 90 93 85 85 89 90 93 93 90 92 90
Adequate pensions 90 88 92 81 79 89 87 91 91 90 91 89
Parental and family leave entitlements 82 79 85 82 77 80 81 83 83 79 83 80
Workers rlghts through trade union 82 80 85 82 77 81 82 81 83 84 82 83
representation
Affordable, accessible childcare 81 79 82 81 74 77 80 82 82 78 80 81

015 How important are the following aspects of work and family life, in your opinion?

Base: All adults 18+ n - 1,243
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8. DIGITAL REGULATION _

ARTIFICIAL INTELLIGENCE ',

.

\_

= -
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Attitudes towards digital exclusion and Al
There is a strong, and growing, belief that the Government should regulate Al (but is not currently doing so), and nearly three
in four are concerned about its impact on society.

| am concerned about [ am familiar with the
| am concerned about the use of artificial term artificial
The Government should ' the potential impact of intelligence by the intelligence and Artificial intelligence is 1 Artificial intelligence is ' The Government is doing
regulate artificial artificial intelligence on Government and in could provide an part of my professional ;, part of my day-to-day a good job regulating
intelligence society public services example life/work/studies domestic life technology companies

2023 2024 2025, 2023 2024 2025 f 2023 2024 2025 | 2023 2024 2025, 2023 2024 2025 ' 2023 2024 2025, 2023 2024 2025
% % % % % % % % % % % % % % % % % % % % %

nﬂl_’llflﬂ

Strongly agree 27 24 17 g 17
24
44 43 Not asked in
Tend to agree L4 2023 or 2024
- 9 29 29 31 %% 24 25
21
Neither agree nor dlsagree 16 15 18 19 H
Tend to dlsagree 10 E
Strongly disagree [§_ B 7 9 8 9 mm 2 10 E 13
Dontknow e TR 9= T§R = = == Bl 55 == 5 _
( Net agree 74 75 78 70 71 73 | 68 60 63 66 31 31 30 28 21 22 22
Net disagree 6 8 6 9 12 10 L 13 14 12 50 | 42 44 49 [ 36 38 40 |

023. Please indicate the extent to which you agree with the following statements

Base: All adults 18+ n-1,243
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Attitudinal statements towards digital exclusion and Al - by demographics

Unsurprisingly, younger cohorts are most comfortable with Al, along with those living in Dublin and the middle classes
(ABCIs). In each instance, they are more likely embrace the technology.

Gender Age Region Class
ANY Agree Tl Male Female 18-24 25-3% 35-49 50-64 65+  Dublin  RoL Munster o' | ABCIF  C2DE
Base: 1243 611 627 115 196 378 298 256 382 322 308 231 653 590
% % % % % % % % % % % % % %
The Government should regulate 78 77 79 69 73 74 76 79 81 78 80 77
artificial intelligence
| am concerned about the
potential impact of artificial 73 69 77 75 71 73 74 73 72 76 74 69 73 73
intelligence on society
| am concerned about the use of
artificial intelligence by the 68 65 72 68 70 68 67 69 64 72 71 65 68 69
Government and in public services
| am familiar with the term
artificial intelligence and could 66 70 62 7 61 52 7 65 64 63 54
provide an example
Art|f|0|a.l |ntel!|gence is part'of my 3 26 35 o4 10 29 7 07 17
professional life/work/studies
Artificial mtelhgenqe is part of my 08 3 26 30 03 14 28 o4 07 29
day-to-day domestic life
The Government is doing a good
job regulating technology 22 25 19 20 18 17 25 20 22 18 16
companies
0.23. Please indicate the extent to which you agree with the following statements o ]
Base: All adults 18+ n - 1,243 - Significantly higher than total
Significantly | than total
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Human Rights

Nearly two in three (62%) of the public feel they have quite a strong or a very strong
understanding of human rights, similar to last year. One in seven (15%) believe their
understanding of human rights is “very strong”. Claimed understandingis highest
among the youngest cohort (18-24 year olds)and ABCls.

In terms of international treaties, awareness is highest for the European
Convention on Human Rights, similar to 2024. Awareness of the Universal
Declaration of Human rights continues to increase year-on-year.

More than nine in 10(91%) agree that human rights are important for creating a
fairer society in Ireland, and the strength of feeling on this matter has increased.

Opinionis more divided on whether everybody in Ireland enjoys the same rights,
with 35% believing that not everybody enjoys the same basic humanrights.

Less than half feel efforts to combat human rights abuses are effective in Ireland,
with a sizeable proportion(19%) actively disagreeing.

Nearly three in four(72%)would not know who to contact if their human rights were
violated, again similar to previous results.

Of those who claim to know who to contact, two in five (39%) would contact the
Gardai, while seven percent nominated the IHREC by name. when other variations of
the Equality Commission are added to the mix, this figure increases to c15%.
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Equality, Discrimination and
Racism

There is lower understanding of equality and anti-discrimination measures, with
less than half (46%) claiming to have a strong understanding of these measures
(down four points since 2024). Awareness of the Employment Equality Acts 1998-
2015 remains high (72%), while half (51%) are familiar with the Equal Status Acts
2000-2018(up six points vs 2024)..

Over three in five (62%) feel they have equal opportunitiesin life (relatively similar to
last year), but over one in five (21%) disagree.

Just two in five feel that efforts made to fight discrimination in Ireland are
effective. Unsurprisingly, those who have recently experienced /witnessed racism
or discrimination have less faith.

Opinions are polarised as to whether disabled people receive equal opportunitiesin
education. On all other metrics, the public feel that disabled people are at a
disadvantage (especially in terms of employment opportunities and Government
support).

16% of disabled people (based on their own self assessment) have experienced
discrimination due to their disability in the past 12 months, with over one in four of
this cohort (26 %) having witnessed discrimination.

© Ipsos B&A | 25-053477-01| IHREC Annual Poll 2025 | August 2025 | Confidential 48 E B&A




Equality and Discrimination and
racism

In terms of attitudes towards diversity and racism, while the vast majority believe
that everybody should be treated equally (80% agreeing). However, this is down
from 84% 12 months ago. Opinionis more nuanced as to whether Irish people
embrace this concept - just 40% believe that Irish people welcome diversity and
interculturalismin society, continuing a downward trajectory over the past two
years.

In addition, less than one in four(23%) believe the Government is doing enough to
address the issue; another metric that has trended downwards.

One inseven(14%)claim to have directly experienced racism of the past 12 months.
However, among those defining themselves as non-lIrish, this increases to 35%, and
among those non-white Irish, thisjumps to 66%

73% of the latter cohort have witnessed racism.
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Work and Family Life

The importance of having access to both adequate earnings and pensions is almost
universal - at least 90% agree. This mirrors that attitudes seen both in 2024 and
2023.

All metrics are considered important for work and family life; 81% recognize the
significance of affordable accessible childcare, with a similar proportion(82%)
acknowledging parental and family leave entitlements. Again, there attitudes are
consistent year-on-year

Over fourin five (82%)also recognise the value of worker's rights through trade
union representation.
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Digital regulation and Artificial
Intelligence

Just over onein five (22 %) think that the Government is doing a good job regulating
technology companies. This opinion has remained steady over the past two years.
Two in five actively disagree with this suggestion.

Likewise, there is a strong desire (78%) for Artificial Intelligence to be regulated.
This has increased three points since 2024 and is reflective of the growing
influence of Al.

Mirroring this, over seven in ten(73%)are concerned about the potential impact of
Al on society.

While many claim to be familiar with Al and could provide an example (66%, up three
points), this does not necessarily imply that Al is part of people’s day-to-day lives.
Just 28% feel that it is(down two points).

Unsurprisingly, younger cohorts are more comfortable with Al. Those livingin
Dublinand middle classes (ABC1s) are more likely embrace the technology.
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